Gulf Gender Alliance 


Renaissance Chapter 


DIANE’S DIARY 


Diane Tanner 


Our meeting proved to be another good 
pre-valentines evening and I think that we 
had some quality visiting. A special thanks 
to Dee Dee for coordinating the clothing sale 
and adding some new twists to an activity 
which proved to be interesting. Our March 
meeting will feature the regular Anniversary 
Dinner at our favorite restaurant. As usual, 
JoAnn was there with the library and Nancy 
B. did a great job as Treasurer and general 
facilitator due to the absence of our wander- 
ing Cissy. 

As the board had proposed last month, we 
explored the idea of accomplishing two things 
that we’ve been considering for awhile. The 
first issue was increasing the meeting fees to 
help cover some of our operating fees. We 
also looked at the alternative of increasing the 
annual dues. The second issue was to see if 
we would link the proposed meeting fee to 
membership in Renaissance in any way. 
After discussion, the board decided not to 
have any tie between a fee increase and 
Renaissance. During the general meeting, 
three options were considered for discussion 
-(1) raise the meeting fee, (2) raise the annual 
fee, or (3) no change. After discussion, the 
motion to raise the meeting fees was made, 
and issue passed by general acclamation. So, 
meeting fees will now be $15. 


We spent some time talking about upcom- 
ing events. Our April meeting will feature a 
hair styling presentation and maybe a talk on 
laser hair removal. Community events on the 
horizon include the HRC dinner on Saturday 


May 6th and the PFLAG scholarship awards 
on Sunday, May 14th (Mother’s Day). 
Hopefully we can have another good turn out 
to help PFLAG with their event that will be 
at the New Orleans Board of Trade. We 
also talked about having a pot luck type of 
picnic at Lucette’s house in Mississippi on 
May 20th, (the weekend before Memorial 
Day weekend). This would be in addition to 
our regular meeting. For those who’ve never 
been to Lucette’s, it’s about a block from the 
Gulf. We need to have someone volunteer to 
be the coordinator, in terms of who’s bring- 
ing what for the Pot Luck. Also, the Lesbian 
Gay Community Center of New Orleans is 
planning a Garden Party in April; specifics 
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still to be determined. 

We noted the absence of Bobbie Nicole last 
month, and we’re glad to welcome her back. 
Unfortunately for us, it looks like she will be 
moving in May, and we’re going to need to 
have someone step up into her empty Board 
seat. If anyone is interested, let me know. I 
know we will miss her. 

I’m sure most of you’ve heard of the movie 
‘Boys Don’t Cry’, starring Hilary Swank (best 
actress nominee) and Chole Sevigny (best 
supporting actress nominee). The story of a 
Transgender ‘Guy’ (FTM), it is helping to 
show some of the violence which Transgender 
people face. While most reviews fail to men- 
tion ‘Transgender’, I think it will help raise 
awareness, and hopefully support for such 
things as Hate Crimes and Employment pro- 
tection for Transgender people. I’m wishing 
good luck to Hilary and Chole at the Oscars. 
Try to see it if you can. 

DOOOOOOOOOOOOOOO 

E-MAIL LISTINGS 

(E-Mail Corrections to TiaC@juno.com) 
GGA: Info@gga.org or President, 
etc@gga.org 
GGA Web Site: http\: www. gga.org 
Dr Dianne Bailey: dbbailey@linknet.net 
Robyn C: CCTWINS@aol.com 
ICTLEP: ICTLEPHDQ@aol.com 
Sandy S: SANDYCCE@aol.com 
JoAnn D: JRDET@mindspring.com 
Crystal Little: CrysGGA@juno.com (Crys- 
tal is back on e-mail ) 
Lucette Worrel: luworrel@aol.com 
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Nancy B: Webmistrrss@gga.org 
Carla Wild: CarlaW591@aol.com 
Nancy S: Stressgone@aol.com 

Shoe Express: West@shoexpress.com 
Michelle Ryan: MichelleRy@aol.com 
Cissy Conley: TiaC@juno.com 

Lee Mymick: nuttslanding@juno.com 
Chris K.: Chrise@concentric.net 


http:\www.concentric.net/~ chmse/IN* EX- 
-HTML 


Denise M. Gallagher: ladym1871@aol.com 
Bobbie N. Hougland: Nicole2u@aol.com 


Donna & Shirley O: 
pttlov@bellsoutbbbh. net 


Allison Thomas: designs@fastband.com 
BOOOOOOOOOOOOOOO 


LAGNIAPPE! 


{This is your column! The articles submitted 
are generally from our readers. We will 
publish your pet peeves; yes!, even your 
positive comments if you happen to like some- 
thing we've done. etc. It doesn't have to be 
more than a line or two, if long enough, we 
will normally publish it as a full article. It 
can be marked ‘anonymous’, but we do need 
to know who it was submitted by. It can even 
be a ‘personal’ as long as it fits our general 
policy as outlined in the bylaws and as sum- 
marized in our outreach brochure.-ed} 


OOOOOOOOOOOOOOOO 
UPDATE ON LEE FRANCES 


Dear Friends, 


Nothing much to report this month. I'm 
trying to get an issue of LoveLetter out be- 
fore the end of the month. My health won’t 
cooperate but I'm feeling better today by 
God's good grace. 

Nothing serious. Just major lethargy and 
general weakness. Many times that's a case 
of mind over matter to cure it. I have just 
felt drained and didn't care if school kept at 
all. I have cut my activities to the bone. 
Our Church Catechism class Wed. nite and 
lunch with Marge on Saturdays. I go to 
church when Peter is in town. Susie comes 
by twice a week to make me and my home 
comfortable. God surely knew what He 
was doing when He sent Susie to me. 


I have gotten some real good comments 
from LoveLetter readers which I will pub- 


lish in the Easter edition. I never realized 
how LoveLetter has been a real blessing to 
our readers. It's encouraging. 


I'll get out of this winter slump and 
we'll move right along. It's 70 here today. 
A foretaste of what's coming. We have had 
our 3 weeks of cold weather which consti- 
tutes winter for us but we can have another 
cold spell as late as April. Enough weather 
reporting. Ig2g (I got to go). I'm almost 
irrecoverably deep in email replies I owe. I 
just haven't been keeping the store!!! The 
Lord is good, anyhow and my praises to 
Him that I've broken the ice with this letter. 
God BLESS you all and THANK YOU for 
your help!! 

T love you 
DOOOVOOOHOOOOOOOO 


Now, You Know You're a Red- 
neck... 
LION KING SIMBA" 
pagen767@hotmail.com 


1. If you have a complete set of salad bowls 
and they all say Cool Whip on the side. 

2. If the biggest city you've ever been to is 
Wal-Mart. 

3. If your working TV sits on top of your 
non-working TV. 

4. If you thought the Unabomber was a 
wrestler. 

5. If you've ever used your ironing board as 
a buffet table. 

6. If you think a quarter horse is that riding 
horse in front of K-Mart. 

7. If your neighbors think you're a detective 
because a cop always brings you home. 

8. Ifa tornado hits your neighborhood and 
does $100,000 dollars worth of improvement. 
9. If you've ever used a toilet brush as a 
back scratcher. 

10. If you've ever asked the preacher "How's 
it hangin?" 

11. If you missed Sth grade graduation be- 
cause you had jury duty. 

12. If you think fast food is hitting a deer at 
6S5mph. 

13. If somebody tells you that you've got 
something in your teeth and you take them 
out to see what it is. 


14. If you've ever stared at a can of orange 
juice because it said concentrate. 


OOHOHOOOOOOOOOOOOO 
Identities 


StressGone@aol.com 


A woman had a set of identical twins she 
had to give up for adoption. One was adopted 
by a Mexican family who named him Juan. The 
other was adopted by an Arab family who 
named him Amal. After twenty years, Juan 
contacted his mother, and sent her a picture. 


She was delighted to hear from him, and 
thought he was very handsome. She turned to 
her husband and said, "now that I have heard 
from Juan, I want to see my other son." 


He said, "Why would you want to-do that? 
When you've seen Juan, you've seen Amal. 


OOOOH OOOOOOOOOOO 
Petrified Parrot 


Stressgone@aol.com 


A man holding a parrot came running and 
screaming into a veterinarian's office. The vet 
immediately brought him into an examining 
room. 


The vet carefully examined the parrot, and 
then said to the man, "I'm sorry, but this bird 
is dead." The man began to cry, "No! No! 
That can't be true! I want another opinion." 


The vet thought a second, then said, “okay- 
," and left for the back office. He returned 
with a black Labrador retriever. The Black 
Lab sniffed and sniffed the bird and finally 
gave a low "woof" sound and looked up at the 
vet. The vet said to the man, "The dog thinks 
that the bird is dead too." 


The man said, "I don't believe it! I want 
another opinion!" The vet then left with-the 
black Lab and came back with a cat. He plac- 
ed the cat on the examination table and the cat 
walked over to the bird and sniffed, and nudg- 
ed and sniffed and nudged the bird again and 
again, finally the cat shrugged its shoulders 
and walked away from the bird. The vet said, 
"The cat thinks it's dead too." The man sighed 
and said, "I guess you're right. How much do 
I owe you?" 

The vet said, “That will be $600.00." 


The horrified man said, “Six hundred 
bucks! Just to tell me my bird is dead? That's 
ridiculous! That's outrageous!" 


The vet then said, “Well, I was going to 


Gulf Gender Alliance Page 2 


classic 
concepts 

Kent M. 
Richard 
A full service salon located in the 
Inter-Continental Hotel 
444 St Charles Ave New Orleans, LA 
(504) 588-9944 
{Kera@Bellsouth.net} 


Tuesday-Saturday 
11 a.m. -- 6 p.m. 
Kathleen's Kloset 
Consignment-Resale 
Boutique--Sizes to 28 


915 East Pass Rd Gulfport, MS 
896-9159 


Tolée Lé Belle Wig 
Shoppe 
Complete Styling Service 
David Drive Metairie, LA 
454-3048 Myrle McArthur 
364-2441 Gulfport, MS 
1804 25™ Ave (Hwy 49) Rochelle 


AURORA 


Melanie Cuevas 
Pp. O. BOX 922 


Kosciusko, MS 39090 


Need More Information? 
Go to the Number One Source 
for TG News: 

News and Views 
24 Pages every month; $40/year 
Renaissance 
987 Old Eagle School Rd; Ste 
719 


Wayne, PA 19087 


Gulf Gender Alliance 


All Adverticers Guaranteed TC Knowledgeable and Frien 


Sexology Specialist 
Therapy & Consultation 


Dianne Bailey, PhD 
AASECT Certified Sex Therapist 
3326 Prytania (504) 899-5754 
New Orleans, LA 70115 


Jeffrey T. Reeder 

Attorney at LaW 
3723 Canal St (504) 488-1188 
Beeper 551-3957 Fax 488-6302 
www.cwlaw@neosoft.com 


Mary Kay, South MS 
Lucette Worrel 228-467-1286 
Independent Professional Beauty 
Consultant 
113 Leonhard Avenue 
Bay St. Louis, MS 39520 


Southern Electrology 
Linda S. Johnson, C.P.E. 


837-5580 
(office) 


201 Gordon Crocket 
Lafayette, LA 70503 


SHOE EXPRESS 
Ladies Sizes 9-15 
All Widths 
Plus Size Lingerie and Stockings 
CALL FOR CATALOG 
1-800-874-0469 
(318) 235-5191 
Lafayette, LA 


My 7 33 te 
x Mails by Tina 
Phe PROFESSIONAL, COMPLETE: 
Nag NAIL CARE 2 


« a2dt'B Popes Fey Ba. 


*. Open B Days 4 Week “ piibervte, MS S532, 
> 226), 96-5006: 


2 > MoaiSal; Vom, to 7 pm 


Celtic Desktop Services 
Graphics and Document Publishing 
14641 Beerchnut St 
Suite 135 
Houston, TX 77083 
Marie D. Gallagher 
President 


281.508.6018 

pager: 713.615.4276 

fax: 281.615.5782 

e-mail: Mariedenig@aol.com 


a goya salon 
corrective hair specialists 


12646 #2 Jefferson Hwy 
Baton Rouge, LA 70816 


lynn 504-751-4691 
The New You 
Mastectomy Products 
(Benita or Duane) 


Backstage Styling Salon 

Wigs, Hats & Turbans 
Ste E (upstairs) 646-0256 
1169 Robert Blvd Slidell, LA 70458 


Sereni 
Phice 


Lydia K Constantin 

Psychotherapist 2400 14th St 

228-822-0800 Gulfport, MS 39501 
Sexual Dysfunctions 


RN LCSW 


i ST ST 


PUBLICATION NOTICE 


This newsletter is a monthly publication 
of the Gulf Gender Alliance(GGA) a 
ENAISSANCE CHAPTER. Articles and 
information contained in this newsletter 
may be reprinted by other non-profit 
transgender organizations _ without 
advance Gomigsion, provided a copy is 
sent to Gulf Gender Alliance within 2 
months after the material is published 
and proper credit is given to author and 
source. 
_ The opinions or statements contained 
in this newsletter are those of the 
authors and do not necessarily reflect 
the views of Gulf Gender Alliance. 
Contributions of articles and ads are 
welcomed, but may be altered in the 
editing process with the author’s intent 
retained, or may be rejected, whether 
solicited or not. Absolutely no sexually 
explicit material will be accepted or 
printed. Submissions of more than one 
page should be accompanied yy an 
ASCII (or DOS text) file on 3.5" IBM/- 
MS-DOS compatible diskette. (Word 
Perfect up through 7.0 also) 

The Gulf Gender Alliance is a non- 
profit support group for transgendered 
persons. Spouses and significant others 
are welcomed and are encouraged to 
participate. Also, members from related 
organizations, helping professionals, and 
spurt guests are welcome when 
cleared through GGA’s officers. Dues 
are $25/year yor active Pen ELSED and 
$15/year for associate members: 
newsletter only. 

We will exchange newsletters with 
any similar group. Groups that do not 
send a newsletter for 6 consecutive 
months may be dropped from the 
mailing list. Members who do not brin 
their dues current within 1 month o 
their expiration date may also be drop- 
ped at the board’s discretion. 

Our phone is: (504) 943-1999. 
All Club correspondence should be sent 
to: GGA 
P.O. Box 56836 
New Orleans; GA 70156-6836 
Submit articles and ads to: 

Cissy G, Conley 

P. O. Box 5085 

Biloxi, MS 39534-0085 

All advertisements and articles must 

be received by the second Thursday of 
the month prior to the following months 
newsletter. Otherwise, expect an addi- 
tional months delay. 
Comments noted with -ed or {ed} are 
from the Flip Side Staff and should not 
be construed as belonging to the author 
or any other source. 


Our E-Mail address is: Info@GGA.- 
org. News articles to: TiaC@juno.com 


ip or 


GGA CALENDAR-2000 


March 13"- 11th Anniversary 
Meeting and Dinner 

March 14"- Volunteer Brunch at 
the LGCC Community Center, 2114 
Decatur 

April 8"- Regular Meeting 

a goya salon hair presentation 

April 9*- Volunteer Brunch at 
the LGCC Community Center, 2114 
Decatur 

May 13°- Regular Meeting 
PFLAG Prom also 

May 14"- PFLAG Scholarship 
Reception 

{See members insert for more 
information on Regular Meeting 
locations} 


KING & QUEEN TRAVELING REVUE 
ADDRESS 
P.O. BOX 4572 
BILOXI, MS 39535 
E-MAIL 
pagen767@hotmail.com 


Doctor Peggy Rudd 


Gender Consultant 


P.O. Box 5304 


(713) 347-6653 
Katy, TX 77491-B34 (713) 347-8747 


siiniMeeting Notice::::::::: 

If you wish to attend a GGA Meeting, 
please contact us at the aforementioned 
address or call us at: (504) 943-1999 

This month’s regular meeting will be 
held March 11" in our usual location in 
the Greater New Orleans area. For those 
desiring to dress in the room, it is usually 
open by 3:30 - 4 p.m. Board of Directors 
meeting is at 6:30 p.m. and General 
Membership Meeting at 7:15 p.m. Meeting 
location information is included separately 
for members or guests who have been 
interviewed. 

OOOOOOOOOOOOOOOO 


GGA Officers 


President 
Vice-president 
Secretary/Treasurer 


Board of Directors 
Diane T, Crystal L, Nicole H, 
Cissy C, Tara S, Nancy B, 
Michelle Ryan & Shirley O. 


charge you $50.00, but then I had to include 


In an instant, time is frozen and the atheist 


the Lab fees and Cat scan." 
PDOOOODOOOOOOOOWO voice of God say, "You are an atheist. Why 
Believe this...... do you call upon me when you do not believe 
Ms Qo" 
StressGone@aol.com Pash 


Aghast with confusion and knowing he 
can't lie the man replies, "Well, that's true I 
don't believe in you, but how about the shar- 
k? Can you make the shark believe in you? 
"The Lord replies, "As you wish," and the 
light retracted back into the heavens and the 
man could feel the water begin to move once 


A frog goes into a bank and approaches the 
teller. He can see from her nameplate that the 
teller's name is Patricia Whack. So he says, 
"Ms. Whack, I'd like to get a loan to buy a 
boat and go on a long vacation." 


Patti looks at the frog in disbelief and asks 
how much he wants to borrow. The frog says again. 
$30,000. The teller asks his name andthe frog Ag the atheist looks back he can see the 
says that his name is Kermit Jagger and that jaws of the shark start to close down on him, 
it's okay, he knows the bank manager. Patti When all of sudden the shark stops and pulls 
explains that $30,000 is a substantial amount pack. 
of money and that he will need to secure some 
collateral against the loan. She asks if he has eee is spadadaunnateied 


anything he can use as collateral. The frog ss 3 
says, "Sure. I have this," And he produces a and ays pe nanl you Lord for this food for 
which I am about to receive... 


tiny pink porcelain elephant, about half an inch 


tall. It's bright pink and perfectly formed. QOOOOOHOOOOOOOOO 
Very confused, Patti explains that she'll KAREN’S 
have to consult with the manager, and disap- KORNER 


pears into a back office. She finds the manager 
and reports: "There's a frog called Kermit 
Jagger out there who claims to know you, and 
he wants to borrow $30,000. And he wants to 
use this as collateral." She holds up the tiny 
pink elephant. "I mean, what the heck is this?" 
So the bank manager looks back at her and 
says: "It's a knick knack, Patti Whack. Give 
the frog a loan. His old man's a Rolling 


Karen Louise Scott 


My goodness, what an evening it was. I 
stopped in Bay St. Louis and picked up 
Lucette. It was good to have some company, 
making the drive seem shorter. 


We stopped at Tiffen Inn, only to find it 
closed for carpet cleaning. So, we went on to 
the meeting room.. I needed some food, as 
did Lucette and Shirley and Donna. 


Stone." 
OOOO OOOHOOOHOOOO Off we went to Burger King, Lucette, 
3 Shirley and I. When we got there, I found 
Believer myself between the two women. We were 
Lion King Simba soon talking and they didn’t have any idea 
pagen767@hotmail.com that I was transgendered..One of them had 
There is an atheist swimming in the her son with her, and he didn’t catch on 
either. They both said: “It was nice talking 
ocean. w\with you.” It really makes me feel good 


All of a sudden he sees a shark in the when we can pass as a woman. It means we 
water, so he starts swimming towards his boat. have our makeup on right , our body move- 
‘As he looks back he sees the shark turn and ments and behavior is naturally feminine and 
head towards him. His boat is a ways off and our appearance is correct. It completes every- 
he starts swimming like crazy. thing and we really feel like a woman. 

He's scared to death, andashe turnstosee The meeting was fun and great also. 
the jaws of the great white beast open reveal- — Jt was decided to increase the meeting 
ing its teeth in a horrific splendor, the atheist fees to $15. While the GGA is still solvent, 
screams, "Oh God! Save me!" our balance is lower than it used to be. The 

A light shines down from above The man extra money will let us do more. 
is motionless in the water when he hears the —_—— jt was her first time out, and she did 


We had a newcomer to our group. Her name 
is Danielle; as most delightful person 
very well. 

After the meeting, some of us went to one 
of our nearby favorite restaurants, where we 
had a great time as usual. Next meeting, we 
will have our Anniversary dinner at the same 
location. .It will be a lot of fun and I hope to 
see everyone there. 

Cissy has been out of town working, and 
could not be at the meeting. Hope she can be 
at the dinner next month. 


I enjoyed talking to everyone at the meet- 
ing. 

Also, DeeDee brought some dresses to the 
meeting for sale. The money received was 
donated to the GGA. She also suggested that 
we have a clothing swap during the year. That 
sounds like it will be fun as well as an oppor- 
tunity to exchange our clothes for different 
outfits. 


Hope to see everyone at the Anniversary 
Dinner. Have a good month. 


OQOOOGOOOOOOOOOOO 


FROM THE STENOPAD 
Cissy Conley 

My profuse thanks to Nancy B for 
taking over last meeting. Regrettably, work 
required me to swap the balm Gulf tempera- 
tures for the Washington D.C. area winter for 
five weeks. I should have made it back, but 
between weather delays and other things, it 
was impossible 


I understand we have almost unanimously 
(at least of those who were there) voted to 
increase our meeting fee to $15. Considering 
that this was first increase in over ten years, I 
don’t think we’ve done too bad. Now, if we 
can go that long before another increase... 

Our thanks to DeeDee for her most gener- 
ous donation of the proceeds of her clothing 
sale to GGA. 


Events have been planned for the next 
several months, starting with the Anniversary 
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Dinner next month. See the schedule of events 
on page 4 and the members insert for further 
details. : 

My thanks to Nancy B, Nancy Courtney 
Sharp, JoAnn Drusilla and Lion King Simba 
(Drake Pendragon ; aka Phoenix Fire) for their 
submissions for this months flipside. 


OOOOOOOOOOOOOHOOO 


IFGE 14" Annual 
Health & Wellness Conference. 
March 22-26 


NATIONAL EVENTS 
Events can be posted up to 1 yearin ff 


advance. All events have been 
posted through national 


advertisement or direct contact 
from the promoter. GGA accepts no 
responsibility for the accuracy or 
content of these items. 


Arlington, VA 
Cioe Enterprises 
Easton, PA 18044-0061 
(610) 759-1761 
.. (610) 759-2347 
Skristinej]@aol.com 
A.L.@LNG.com 
OOOOOOOOOOOOOWOOO 
10" Annual 
California Dreamin’: 
April 27-30 
~~ San Francisco, CA 
PPOC P.O. Box 1088 
Yorba Linda, CA 92885 
(714) 281-0271 
OOOOOO OOOO OOOOOO 
Gender Pac Lobby Days 2K 
Washington, DC 
May 21-23 
Holiday Inn on the Hill 
LobbyDays@gpac.org 
OOOOOOOOOOOOOOOO 
Renaissance 4" Intl Conf 
Crossdressing, Sex & Gender 


May 4-7 
Philadelphia, PA 
www.ren.orgt/4thcongress 
DOOGOHOOOOOOOOOOHO 


Broken Barrier’s 


JoAnn Drusilla 


After what seems a lifetime of harassment 
and criticism, I believe I have come to a 
workable solution to breaking down the 
barriers between the Transgendered and 
Society in general. I have personally been 
there and have been through the grinds and 
pitfalls. 


Let me begin by giving you a brief de- 
scription of myself. J have in one way or 
another realized sense about age eight or 
nine that I was in some how different from 
the rest of what I thought the world to be at 
that point in my young life. I wanted to play 
dolls, hopscotch, house, etc. Cowboys and 
Indians came very tough to me. Does all of 
this sound familiar to you.? Heard all of this 
before haven’t you.? 


Well, with what little knowledge I had of 
myself and my desires I continued on through 
school turning my head to the names “Sissy” 
pardon the acronym “Pussy” and many oth- 
ers. I crossdressed as much as possible in the 
privacy of my home and by fortune alone 
wasn’t discovered by anyone other then my 
mother. 


Out of sheer desperation and depression I 
joined the Military in the 60's to persuade 
myself as to how normal I was. Hmm! By 
now many of you will have joined the “been 
they’re done that” bandwagon? I very soon 
felt betrayed and found myself even more 
depressed with no way out of my own mess. 
Yet I still had a job to do and that was to 
prove myself a normal man, after all I was a 
man. Let it not be said I ever gave up on life. 
I soon found my own nitch so to speak, and 
life improved. 


I met a very wonderful Girl while sta- 
tioned in Alabama, married her, without a 
word about JoAnn. After about a year into 
our marriage J let JoAnn out of the proverbial 
closet for a very brief time in an effort to 
enlist my wife’s acceptance to me. Her re- 
sponse at best was dull to nill, So back in the 
closet JoAnn went. “OK “how about now 
(BTDT) “ You know what that means,“ 
Don’t you.? 


With thirty-four years of marriage behind 
me at this point, my wife is very familiar with 
JoAnn, and what part of me she represents. 
She isn’t the most accepting person but we 
have learned to live with differences. That is 
a very big word isn’t it.? 

Differences, Gay, Lesbian, Bi, Tran- 
sgendered (GLBT) These are all different from 
than what the grand old society is used to, 
another words different. Education plays an 
important roll in the big picture. All of us 
(GLBT) and our significant others can play an 
important role in force feeding education to 
society. It must be done in the proper way. 
Shock therapy almost never works. 


A slow gradual and consistent element for 
change is usually accepted or becomes compla- 
cent. A good example, we can all remember 
that not many years ago it was unheard of to 
think of men wearing any kind of earring at 
all, period end of the subject. 


Well it took some time and a lot of modifi- 
cation and persuasion. Left ear for some right 
ear for others, wow what a mess. Yet with 
steady pressure and constant visual feeding, 
The earring is accepted in most cases. We 
don’t really think twice about seeing a man 
wearing stud earrings in most places. Lets 
take a look farther back in time to about the 
1960s and maybe 70s. The woman’s lib orga- 
nization had the battle of the century, it was 
unheard of in most circles for ladies to even 
consider wearing slacks or dungarees in public 
much less to work. Now the fashion statement 
is masculine wear of all kinds for women right 
down to the double breasted suit. 


Ok! By now you are probably getting the 
message as to what it is going to take to work 
part of the masculinity out of society. It will 
take time and will not be a change that comes 
easy. This will not happen overnight, but will 
be worth the effort in time. We will need to 
recruit help from our friends in the (GLBT) 
group as well as our loved ones and significant 
others. 


Let me stop here and be a little more 
specific on the details. It is called gender 
bending by some. I personally do not wear any 
masculine clothing at all even at work. I will 
add here that I am very careful not to apply 
shock therapy. You can lose the job for that, 
sad as it sounds The best example’s I can give 
are as follows. 


If I am wearing pants, they are a ladies 
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slacks, or ladies cut jeans. I have been doing www.post-gazette.com:80/forum/20000202- 
that for so long now that the few people who edclarke5.asp 


have noticed it, no longer pay any attention. Transgendered people do not suffer society's 
There are some people that will notice the coor just for a whim. 


difference but most will not. Ladies, I have to 
tell you, “You will not be fired from that job 
for wearing dress slacks.” 


To work I wear only ladies button up long 
sleeve shirts, You know the kind that have 
three quarter roll up sleeves and a button 
strap. More often than not it is simply a ladies 
long sleeve shirt, gray, brown blue etc. J am 
careful not to buy light thin fabrics that are see 
thru. I will also buy them in a larger size than 
I actually wear for several reasons. 


One reason being, I wear a very slightly 
padded bra and the shirt needs to be loose so 
not to show a bra print. My bra size is just 
large enough to be misread as a man with 
slight showing breasts, “Real care must be 
taken here.” Quite often I will wear the shirt 
as pullover. If my shirt fabric is a little on the 
light or slightly thin side. I wear a top slip or 
camisole with it. 

My shoes aren’t men’s shoes, For my job 
I can wear a black ladies’ sneaker. When not 
wearing sneakers I am wearing a ladies shoe st : 
that is close in resemblance to mens shoes, 8f0ups have begun coordinating their efforts, 
mostly slip on. I have my nails manicured Tealizing how much in common they have in 
about every two weeks; they are sightly longer combating prejudice. 
than a man’s nail with clear polish. I keep my In extensive conversations with members 
hair permed, and curly covering my ears and of transgender groups, one learns how long 
slightly below my shirt collar. and painful the process has been for recogniz- 

I have noticed over the years that this ing their particular uniqueness, accepting it or 
regimen of clothes and personal care has doing something about it. For most, the 
helped to lets say “Train” the people around @2Swer to the "why? why? why?" question 
me. My daily job is such that I travel weekly facing them, relatives and a skeptical public 
in the same circles of clients. The women I #8 "biology" or "genetics." 
deal with don’t mind if I join in on the femi- That is, for some reason, destiny has put 
nine conversation, as I have never given them into the body of a man the characteristics of 
any reason to expect masculinities from me a female and vice versa for a woman. There 
Gender bending works, It has changed my life Comes @ realization that their situation is a 
and trained most of the of the people I deal given, just as color is for African Americans. 
with. Therefor I truly believe, on a much = One has only to listen to the life stories of 
larger scale this could play an important role transgendered people and realize the pain and 
in changing the overall picture for all of us. questioning, the hatred and prejudice they 
Yes it would require organization to work. have gone through to accept this outburst 
Yes it will not as I said earlier take place from one: "Why would anyone go through 
overnight but the rewards would be enormous. this hell just ona whim?" Attempted suicides, 


Wednesday, February 02, 2000 

Why? Why? Why? That's the question we 
keep asking ourselves." That muted cry from 
a handsome businessman across the luncheon 
table from me wasn't some offhand expres- 
sion of frustration. The speaker was an exam- 
ple of a singularity in our society - a transves- 
tite or cross-dresser, as these persons prefer 
to call themselves. 


He and men and women like him yearn to 
dress in the clothing of the opposite sex. In 
fear for their jobs or relations with their 
families, usually they do so at home in pri- 
vate or at club gatherings. Some men may 
wear women's underclothing even to work. 
Many are heterosexual, not gay or lesbian, 
and married. That puts these cross-dressers in 
an anomalous position not just 


with the heterosexual world but also with 
gays and lesbians and transsexuals (those 
surgically changing their gender). 

But recently, in Pittsburgh at least, the 


©OO00OOOOOOOOOOOO shunning by their families, divorces, firings, 
verbal and even physical assaults are the 

At Cross Purposes woes that come pouring out. 
Clarke Thomas That brings us to transsexuals. These are 


{Courtesy, Nancy B-ed} the men and women going through a long 


process, including costly surgery, to change 
their sex. Again, there are stories of years of 
anguish, starting in childhood when a boy 
might be told he was heading for "eternity in 
hellfire" for wanting to wear dresses. 


One male-to-female told of serving in the 
armed forces, engaging in sports, marrying - 
“all of the things you do to prove you are 
masculine. It just didn't work." 


Choosing to go transsexual is not some- 
thing one does lightly. First, there must be at 
least three months of therapy in which the 
therapist intensely probes the reasons for the 
choice to make sure they are for real. Locally, 
that therapy can be obtained at the Persad 
Center in Bloomfield. 


If that approval is obtained, the candidate 
must undertake a "real life test" of at least one 
year. 


That means that a man must begin dressing 
and living the life of a woman - at work, with 
family. 

He may be fired, face divorce or rebuffs 
from parents ("What did we do wrong?") and 
public prejudice. A legal change of name also 
is involved. 


Persad has services available to work with 
employers in such situations. If top manage- 
ment agrees, things usually can go smoothly - 
that is, other employees will go along if the 
company policy is clear. 

What about going to the restroom? "That 
always comes up," one male-to-female said. 
"Most of us avoid a restroom like a plague 
because we are afraid of the reaction of others, 
even though with stalls there should be no 
difficulty. But you don't want to face someone 
becoming hysterical about it." 

During all this period, male-to-female 
people are taking hormone treatments to ac- 
centuate feminine characteristics and electroly- 
sis treatments to eliminate body hair. "Let me 
tell you that you have to be serious about it to 
go through the pain of 200 hours of that treat- 
ment in your bodily pores," said one. Women 
changing to men undergo hormone treatments 
to suppress their breasts and to grow beards. 
Hormonal treatments, starting at $100 a mont- 
h, must be continued for life. At any point, the 
gatekeeper therapists can halt the process. 
After the year-long “real life test," if the 
therapist agrees, the candidate can go for 
surgery by a plastic surgeon. It can be done 
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locally, but many prefer to go elsewhere, with my cross-dresser luncheon companion, whose 


Montreal especially popular. 


eyes misted as he said: "I served for years in 


I got estimates as high as $11,000 for 2 war [Vietnam] with which I didn't neces- 
surgery and $15,000 for electrolysis, meaning sarily agree, but I wanted to do my duty for 
$50,000 for the entire male-to-female process. MY country. And now I find that the Consti- 
The female-to-male process generally costs ‘tion doesn't protect my rights." 


less, closer to $30,000. 


Clarke Thomas is a Post-Gazette senior 


Clearly, no one spends that much money editor. 
lightly. Why? why? why? Peace of mind, say {UKPFC-NEWS is operated by Press for Change, the 


people in these categories - becoming the 
gender that their urgings, their pain all along 


told them was their destiny. Divorce fre- 
quently follows, but it's not always the case. 
And in many instances, 


good relations continue with ex-spouses. 


The cross-dresser with whom I had lunch 
said that many wives of cross-dressers report 


that acquiescing to a husband's penchants 
releases tensions in his life and in the home. 
Relations with some relatives can be more 
difficult. On the brighter side here, Transpitt 
was organized in 1983 


for transvestites/cross-dressers, male-to- 
-females and female-to-males, with about 70 
members (of an estimated 500 in Allegheny 
County). Moreover, the transsexuals have also 
formed their own much smaller group. 


Pittsburgh's 1990 city ordinance outlawing 
discrimination on the basis of sexual prefer- 
ence has been expanded to cover trans- 


UK's trans rights campaign. More info & on- 


line-archives: http://www.pfc.org.uk/pfclists/} 
ODOOOOOOOOOOOOOOO 


City of Atlanta Considers Ban On 
TG Bias 


Laura Brown 
"Southern Voice" 
Contributed by Jodie Miller 
{Courtesy of Nancy B-ed} 

Transgendered employees of the city of 
Atlanta may soon be protected from job 
discrimination on the basis of their gender 
identity, if legislation introduced Tuesday in 
the Atlanta City Council passes into law. 

The ordinance, introduced by Council 
member Michael Bond, would amend the bill 
of rights in the city's charter to include gen- 
der identity, age, color and disability in 
non-discrimination provisions. It was 
co-sponsored by all the other council mem- 


gendered people. "But you aren't protected if bers except Jim Maddox, who was not pres- 


you go outside the city limits of Pittsburgh," 
one transsexual lamented. Pittsburgh police 
and EMS personnel are praised for 


sympathetic care in two recent affairs involv- 
ing cross-dressers - one the treatment of a 


ent at Tuesday ‘s meting. 


Amending the charter to include age, 
color and disability is necessary, the ordi- 
nance states, because the categories are 
included in other non-discrimination mea- 


vehicle accident victim; the other a carload of sures in the city's Code of Ordinances, and 


out-of-towners unwittingly driving on the East 
Busway. _ pa see 

And in the past two years all the groups, 
including gays and lesbians, have begun coor- 
dinating endeavors, such as launching a diver- 
sity project to promote education and justice 
efforts. For each group, this has meant over- 
coming elements of prejudice toward the 
others. Example: Two years ago the Gay & 


"it is in the city's interest that the provisions 


of the City Charter and the Code of Ordi- _ 


nances" be consistent. 


Gender identity will be the only entirely 
new category of non-discrimination for the 
city. According to the ordinance, the addition 
is needed because “gender identity, meaning 
self-perception as male or female, is different 
from sexual orientation, and it is in the best 


Lesbian Community Club began accepting interests of the City of Atlanta to treat all 


transgendered people as members. 


individuals fairly and equitably regardless of 


I suggest that the larger community and gender identity." 


particularly religious leaders need to enlarge 


their anti-discrimination focus. 
Beyond the anger expressed in many of my 


Bond said he introduced the measure, 
which was initiated by Mayor Bill Campbell's 
administration, because "it is just the right 


interviews, I recall especially the poignancy of thing to do." 
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"I hate to say it because it sounds so clich- 
ed, but I grew up in the civil rights movement 
and groups like the NAACP, and I believe in 
equal treatment for all people and being fair," 
he said. "This is just a natural extension of the 
way I've lived my life." 


Broad impact expected Currently, only one 
state, Minnesota, three counties and 20 cities 
in the United States ban job discrimination on 
the basis of gender identity for private employ- 
ers, according to the National Gay & Lesbian 
Task Force. 


Atlanta's proposed measure will apply only 
to city employees, but it can still have a broad 
impact, advocates said. 

In addition to protecting individual 
transgendered city workers, passing the ordi- 
nance “will send the message that Atlanta is a 
very fair and non-discriminating city, that the 
leadership of Atlanta is supportive of all as- 
pects of society, crossing all boundaries of 
human life," said Karen Collins, president of 
Trans-Action, the statewide transgender rights 
advocacy group. 


The gender identity ordinance follows in 
the footsteps of Atlanta's other progressive 
policies, including banning job discrimination 
on the basis of sexual orientation and provid- 
ing domestic partner benefits for city employ- 
ees, according to Harry Knox, executive 
director of the Georgia Equality Project, the 
gay political group that includes transgender 
rights in its mission statement. 


"The city has modeled good behavior on 
the part of an employer in offering domestic 
partner benefits and fighting for them, and 
now they are leading the way in full employ- 
ment inclusion for those who are transgender- 
ed," Knox said. 


At press time, Campbell spokesperson Zee 
Bradford had not responded to specific ques- 
tions about whether the ordinance would apply 
to Atlanta public school employees or private 
companies that contract with the city. 


But advocates for the measure said that 
while they believe the city of Atlanta's public 
school system is governed by its own regula- 
tions and would not be affected, the measure is 
expected to mean that, not only will the city of 
Atlanta not discriminate against transgendered 
people, it also will not award city contracts to 
private businesses that do. 


Mayor Campbell issued an administrative 


order in 1996 stating that the City of Atlanta 
will not do business with companies that do 
not abide by its non-discrimination policies, 
which include sexual orientation in addition to 
federally mandated categories like race, reli- 
gion and gender. 


Adding "gender identity" to the 
non-discrimination policy would likely have 
the affect of adding it to the order, supporters 
said. 

‘Smooth sailing’ predicted. 


While Atlanta has succeeded in implement- 
ing many progressive employment policies, 
they haven't always come easily or quickly. 
The effort to approve domestic partner bene- 
fits, for example, touched off a lengthy battle: 
Activists protested at City Hall and at then 
-Mayor Maynard Jackson's home after he 
vetoed the original ordinance, which then 
passed the City Council again and was signed 
into law in 1993. 


The DP ordinance was challenged all the 
way to the Georgia Supreme Court twice 
before finally winning approval in 1997, and it 
took a ruling from Fulton Superior Court 
Judge Wendy Shoob this fall to overturn a ban 
by Georgia Insurance Commissioner Jo 
Oxendine and allow the benefits to finally be 
offered. 

Efforts to ban job discrimination against 
transgendered people have proved controver- 
sial at the federal level. Leaders of the fight to 
pass the Employment Non-Discrimination Act, 
a measure to ban sexual orientation discrimina- 
tion, have refused to add "gender identity" to 
the original language of the bill. 


Despite fierce outcry from transgender 
organizations, those fighting for ENDA 


GEP said their members are prepared to 
lobby the City Council in favor of the gender 
identity ordinance, but Collin s said support- 
ers are expecting "smooth sailing" at this 
point. 

The measure originated in the administra- 
tion of Mayor Bill Campbell and has the 
support of all City Council members, a level 
of council support that is "pleasing but not 
surprising," according to Council member 
Cathy Woolard, the only openly gay member, 
because "this council has been supportive of 
all kinds of civil rights legislation." 


Still, procedural rules in the City Council 
mean the ordinance to change the city's 
charter will still take several weeks to pass. 
After Tuesday's first reading, the bill was 
referred to the council's finance/executive 
committee, where it must receive a hearing. 
It then must be read in the full Council two 
additional times, meaning the earliest it could 
receive a vote is at the City Council meeting 
on Feb. 28. 


Effort began with individual According to 


Trans-Action's Collins, the effort to add 
gender identity to Atlanta's non-discriminat- 


hn ion policies began with a simple question: “I 
guess it was initiated about a year ago, with 
me asking the mayor 
transgendered protections to the city charter, 
and he said he would support it and gave me 
the names of people I needed to work with," 
Collins said. 


about adding 


The effort "kind of started and stopped," 


until this fall, when "there was renewed 
interest" especially from Mayor Campbell's 
board of senior advisers on gay, lesbian, 
bisexual and transgendered issues, said Col- 
’ lins, who also serves as a member of that 


including the Human Rights Campaign, the ) 04 


Washington-based gay rights lobby, have 
argued that adding "gender identity" to the bill 
would make it too controversial, hampering 
efforts to pass protections for gay men and 
lesbians. 

But Atlanta, in contrast, has had a policy 
banning discrimination on the basis of sexual 
orientation firmly in place for more than a 
decade. In 1986 ,the City Council voted to 
amend the city charter's bill of rights and the 
code of ordinances to add sexual orientation. 
The non-discrimination measure survived a 
court challenge and was upheld by the Georgia 
Supreme Court in 1995. 


Now, leaders of both Trans-Action and 


"This is our brainstorm, and it has the full 


approval of the mayor," said Phil McDonald, 
a special assistant to the mayor who convenes 
the advisory board. "He has certainly agreed 
and been supportive and wanted us to bring it 
forward." 


GEP's Knox has listed Atlanta's gender 


identity ordinance, along with getting the 
Fulton County Commission to pass basic DP 
benefits for county workers, as efforts the 
group wants to see accomplished before 
pressing the city of Atlanta to follow in the 
footsteps of San Francisco, Los Angeles and 
Seattle by passing an “equal benefits" ordi- 


nance. 


Such an ordinance would require compa- 
nies that want city contracts to provide "equal 
benefits" to gay and straight employees, mean- 
ing if they offer health insurance and other 
benefits to married employees’ spouses, they 
must also offer them to domestic partners. 


Because such a measure is likely to be 
complicated and possibly controversial, Knox 
said GEP believes it makes sense to fight for 
the two smaller efforts first. 


"Voters in the city of Atlanta also vote in 
Fulton County, and we want to be certain that 
we are not mixing our messages," Knox said. 
"In pushing for the Fulton County, we are 
concerned that the more aggressive stance of 
the San Francisco-style ordinance might play 
into the hands of our detractors in Fulton 
County if we try to do both at the same time." 

As far as Atlanta's gender identity ordi- 
nance, “it's not the same issues," Knox said. 
"The same people who may be concerned 
about fighting [the gender identity ordinance 
and the equal benefits ordinance] may be the 
same, but the issues are very much different." 


ODOOOOOOOOOOOOOOO 

Keeping Driver's License 

Information Confidential 
Penni Ashe Matz 


<penn45@ma.ultranet.com> 
Received from DAINNA@aol.com] 


The U.S. Supreme Court this week rejected 
state requests to overturn the Driver's Privacy 
Protection Act of 1994, which "regulates the 
disclosure and resale of personal information 
contained in the records of state [motor vehicle 
departments]," such as a person's name, 
address, telephone number, vehicle descrip- 
tion, Social Security number, medical informa- 
tion and photograph. 

[The US Supreme Court has upheld a Con- 
gressional law that States cannot sell your 
driver's license information to private /busi- 
ness corporations, etc.] Full information on 
the decision at: 


http://supct.law.cornell .edu/supct/html/98-1 
464.Z0.html 


{Gender Advocacy Internet News (GAIN). 


gain@gender.org.} 
OOOGOOOOOOHOOOOOOO 
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It's Time Illinois May Send First Penni Ashe Matz 
Transgender Delegate To <penn45@ma.ultranet.com> 
Democratic National Convention Holly Boswell 
Penni Ashe Matz hollyfairy@juno.com 
May 13, 2000 


<penn45@ma.ultranet.com> : 
Kindred Spirits Guesthouse Opening 

This newly constructed "nature temple" on a 
wooded mountainside near Asheville, NC 
opens its doors to the T Community. The 
spacious, sunny, 1500 sq. ft. space will be 
available to individuals, couples, and groups 


Contact: 

Miranda Stevens-Miller 
It's Time, Illinois! 
312-409-5489 


ItsTimeIL@aol.com 
P.O. Box 3932 year-round. 
Oak Park, IL 60303 JUNE 23 - 25, 2000 


Kindred Spirits Solstice Circle 


An open gathering devoted to heart sharing 
and celebration at the height of solar energy. 
Excellent opportunity for newcomers. This 
will be the first gathering ever hosted at 
Kindred Spirits' new guesthouse in the moun- 
tains near Asheville, NC. 


On January 12, Miranda Stevens-Miller 
became the first known transgender woman to 
be slated as a Delegate to the Democratic 
National Convention. She is running as a 
Bradley Delegate from the 8th Congressional 
District. 

There are several other delegates from 
Illinois to the Democratic National Convention August 17 - 20, 2000 
from the gay, lesbian, bisexual and transgender 8th Annual Kindred Spirits Circle 
community. These include Ellen Meyers and Celebrating the growing traditions and visions 
Linda Turney, both of whom are Bradley Dele- of Kindred Spirits. Newcomers and veterans 
gates from the 5th Congressional district, and ajixe are invited to share in a rich, life-- 
Mary Morten and Michael Bauer, both Gore ajtering experience at the historic Sunnybank 
Delegates. Inn, hiking Max Patch Bald, dipping in 

Stevens-Miller, who is Vice Chair of Equal- mountain streams, hot tubs, and fine dining. 
ity Illinois and Chair of It's Time Illinois, said, Contact: Holly Boswell & Kindred Spirits 
"The Bradley team certainly took a risk in 395 Lakey Gap Acres, Black Mountain, NC 
asking a transgender woman to mae aS 4 28711 (828)669-3889 
Delegate. But I would expect no less trom a ; : 
man who has fought bigotry throughout his ease Hr wed 


career. Every once in a while a Presidential 
Candidate comes along who makes you proud {Gender Advocacy Internet News (GAIN). 
gain@gender.org} 


to be an American. 
Bradley is such a Candidate." ' OQDOOOOOOOOHOOOOOO 
Stevens-Miller is running with three other Change Your Sex and Don't Lose 
Democrats in a district which is known as a Your Job 
bastion of conservatism. Nevertheless, the 
group of Delegates from the 8th Congressional Penni Ashe Matz 
<penn45@ma.ultranet.com> 


District were easily able to get over 5 times the 
number of signatures they needed to file the Di Cicotello <DAINNA@aol.com 
From: ModMajor96@aol.com 


required petitions on January 12. 
d Internet News (GAIN), is a 

Serrter Syocaty eer ) Date: Fri, 28 Jan 2000 18:44:48 EST 

SFGATE.COM, January 28, 2000 


free Internet news service, 

{courtesy of Gender Education and Advocacy, 
http://www.sfgate.com/technology/local/ 
Change Your Sex and Don't Lose Your Job 


and It's Time, America!} 
In high tech, it's not uncommon 


site: Www- 


OOOOOOHOOOOOOOOOH 
Kindred Spirits 
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Annalee Newitz, Special to SF Gate 
San Francisco, California, USA - 


Say goodbye to the stereotype of the tragic 
transsexual who hides her past and starts her 
career all over again as a different gender. 


In the high-tech industry, most companies 
would rather see a talented engineer go throu- 
gh a sex transition than a job transition. Al- 
though changing your sex on the job has its 
pitfalls and problems, the process has become 
much easier -- and far more common -- than 
you might think. 

Karen (not her real name), who was a 
principal software engineer at a San Francisco 
company when she began living as a woman, 
said that her divisional VP was less concerned 
about Karen's new gender identity than her job 
loyalty. "When I gave her my spiel that I'd 
rehearsed about living as a woman and being 
transsexual, she started to relax because I think 
she thought I'd asked to see her in private 
because I was resigning," Karen laughed. 


Transsexuals in the Bay Area geek commu- 
nity report that people have changed sex on the 
job at many large companies, including Sun, 
Intel, Seagate, Oracle, Apple, and HP. Back 
East, Lucent won praise from transsexuals for 
including “gender identity" in their equal 
opportunity policy statement. Furthermore, 
transsexuals on the job in high tech are nothing 
new: ten years ago, gender pioneer James 
Green, former president of FIM (fe- 
male-to-male) International, went from life as 
a woman to life as a man while working at 
Sun. 


Although transsexuals are still a small 
minority, many people in high-tech firms have 
at least one colleague who is "transitioni ng ," 
the preferred term what happens when a trans- 
sexual moves from one gender to the other. 


Before getting sex reassignment surgery, 
a transsexual must undergo therapy and live as 
his or her preferred gender for at least a year 
before surgically changing his or her sex. 
While this wait period makes the sex change 
process more gradual, there is nevertheless 
one abrupt transitional day when a formerly 
female colleague will show up at work as a 
man, or vice versa 
That's when things get sticky. How do you 
announce to your colleagues that you've thoug- 
ht about it for a long time, and you'll be need- 
ing to change your sex starting next week? Eve 
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(not her real name), a staff software engineer 
who transitioned at Sybase in 1993, talked to 
her VP first. 

He immediately told the HR department, 


which is typically how an on-the-job transition in the industry, 
"I told HR that we should send an will become so 


begins. 


e-mail about it to the whole building," recalled rather 


Eve. "But they wanted to meet with just the 
people I worked closely with and not tell 


Se 


which makes things easier for the company. 
They don't have to worry about what clients 
will think." 

For transsexuals in more visible positions 
this issue can mean their job 
uncomfortable that they'd 
leave than fight it out. Kate Dean, 
executive director of transsexual advocacy 
group It's Time California, notes that she 


anybody else. Isaid that was impossible, since decided to quit her job as product manager at 


I'm a staff engineer and I work 
people in the building. They kept saying it was 
better to be quiet about it, but I couldn't imag- 
ine how I'd do that when I walked into the 
building wearing a dress." 

Eventually Eve convinced HR to inform 
the whole building by e-mail a month before 


with lots of Seagate precisely because she didn't think it 


would be easy to transition in her high-profile 
position as a manager. 

"I knew from offhand comments made by 
my immediate management that they would 
not be able to deal with it," she said, adding 
that this was not a reflection of Seagate as a 


her transition. Luckily, she had the support of whole. Dean recollected: "So when I was 


the company gay and lesbian group, and min- 
utes after sending out her e-mail, she was 
getting warm congratulations back from people 
all over the company. 

Karen reported a similarly good transition 
experience. "I worked out an e-mail with the 
HR person, sent it out Friday, and came back 
Monday as Karen," she remembered. "Re- 
sponses were overwhelmingly positive -- I 
even had a bouquet of flowers waiting for me 
on my desk." 

Transitioning on the job can be such a 
delicate issue that it has spawned its own 
consulting industry. The Center For Gender 
Sanity in Los Angeles has done work with 
high-tech businesses in the Bay Area where 
management needs advice on how to handle 
employees’ sex transitions. 

Janis Walworth, a consultant with the 
center, stresses that people working with a 
transsexual need to have a strong understand- 
ing of what transsexualism is and how to 
respond appropriately. Walworth and her 
business partner Michele Kammerer have 
written a brochure and two books for compa- 
nies dealing with a transitioning employee, and 
have done everything from conducting sensi- 
tivity seminars to meeting with CEOs of com- 
panies where a transsexual has just come out. 


Walworth notes that there are good and bad 
parts about high-tech work for transsexuals. 
"A person in high tech is valued for their 
abilities and not as often for their sex, unlike 
in other occupations," she said. But, "I also 
think that in a high-tech company, lots of 
workers are not seen by the general public, 
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going to quit, I said, here's my Official rea- 
son, which was that I want to leave for per- 
sonal reasons, and here's my unofficial rea- 
son. And then I handed a picture of myself as 
a woman over to the HR person. They could- 
n't figure out what it meant until I told them 
the picture was of me." 

Because she had stock options, Dean was 
lucky enough to be able to take some time off 
for her transition. Now she's a consultant in 
the high-tech industry, and adds that she often 
works for people who have no idea she's 
transsexual. 


For most transsexual geeks, however, the 
on-the-job transition process is fairly pain- 
less. They simply inform their managers, and 
work with the HR department to come up 
with an appropriate e-mail to send out to 
colleagues. Usually, it happens with minimal 

SS. 

"Some engineers don't know that there 
are two genders," Karen joked. "The men 
have long hair, the women have short hair, 
and everybody wears T-shirts and jeans. 
Unlike in blue-collar occupations, there's a 
lot of blending between genders. If you're a 
competent engineer, that's what really mat- 
ters." Added Eve, "Being in high tech 
helped me transition because there's a lot of 
support for transsexuals on the Internet, and 
I could always e-mail my TS friends who 
were also in the industry. Plus, high tech is 
full of freaks, so there's lots of support no 
matter what kind of freak you are." 


Of course, every transition has its down- 
side. One of the oft-cited thorny problems is 


the bathroom issue. Colleagues may be un- 
comfortable when a transsexual starts using the 
bathroom appropriate to her or his new gen- 
der. Generally, an arrangement will be made 
where the transitioning employee designates 
which bathroom he or she will be using, and 
colleagues can choose whether or not to use it 
too. But sometimes a company will use this 
issue in a discriminatory way. “Transsexuals 
have been forced to use substandard bathroom 
facilities that are broken or dirty," asserted 
Dean. 


And male-to-female transsexuals find 
themselves confronting the glass ceiling, just 
like other women. Karen eventually moved 
from an engineering job to one in technical 
writing, a more female-dominated occupation. 
"My competency hasn't changed, but the 
perception of it has," she explained. "As an 
engineer, I enjoy plotting and planning and 
working out problems with other engineers, 
who are mostly male. [After my transition] it 
was disappointing to be ignored by them -- 
instead of working with me, they would go off 
and do it by themselves." 


Eve reported that after her transition, she 
couldn't get a word in edgewise at company 
meetings where once she had been vocal and 
respected. "My opinions were passed over as 
if I hadn't said anything. Sometimes I had the 
answer and was ignored until a man came up 
with the idea too." 

But generally transsexuals agree that hav- 
ing a chance to live as their chosen gender 
outweighs the difficulties they face. Speaking 
like a true techie, Kate reported glowingly, 
“Medical technology is just getting to the point 
where a sex change can be complete. I'm 
totally functional." Then, giggling a bit, she 
cut to the chase: "I've been with partners who 
had no idea I had a sex change." 

Annalee Newitz is a writer in San Fran- 
cisco and will admit openly that she's one of 
those geeks who keeps forgetting that there are 
two genders. 


tabloid@jps.net. 
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Dr. Laura Blasts CDs 


Penni Ashe Matz 
<penn45@ma.ultranet.com> 


Penni Ashe Maiz 
<penn45@ma.ultranet.com> 


[Received from KATHYLORR@aol. com] 
Dear Transgendered friends everywhere, 
We have an opportunity/responsibility to Gwendolyn Ann Smith 
speak up and correct Dr. Laura’ advice on —_Qn the cusp of becoming one of the few 
cross-dressing. If you haven't heard of Dr. jgcations in the United States to offer any 
Laura Schlessinger, she is a mainstream radio form of transgender anti-discrimination, a 
talk host on AM conservative radio stations young transperson was beaten on the streets 
throughout North America. On January 14, of Atlanta. 
socs pevealcog bergen es Gad ENO ne Michelle Spikes, 17, was beaten with a 
serie Le lady @awittiiays husbands bat club near the Marquette Club on January 9th. 
on aeaees From the events surrounding the event, it is 
Please go to this web address to hear the most likely a hate crime. 
S-minute/audio clip: x This happened only 10 days before Alina 
http://users.softhouse.com/mistys/commun parie Barragan, also a transgendered youth, 
-html was murdered after leaving the Bank Café in 
If you're really outraged by Dr. Laura's San Jose, California. 
advice, please respond toher directly by faxor Spikes was discovered by Atlanta police 
letter. Please send a copy of your re sponse to officer Billy Cartwright at 3:30am on the 9th. 
mistys@softhouse.com to be posted for others Cartwright was on "a routine patrol" of the 


to read at the above web address. 
Dr. Laura incorrectly states "cross-dress- 


ing" is a listed "psychiatric disorder" in the 
DSM. She also refers to "cross-dressing" as a 
"fetish" and a "mental disease". A psycholo- 


area. 

In Cartwright's report, he said, "I ob- 
served a black male laying on the street at 
825 Martin Luther King Jr. Dr.... The black 
male had a laceration about the right ear and 


gist knowledgeable in sexual disorders states bleeding." The police report contains no 


the following fact: 


"The current edition of the Diagnostic 


other information about the crime. 
Derek Henkle, communications director 


Statistical Manual (DSM) for mental health for project Freedom, located in Atlanta, had 
practitioners does not include "cross-dressing" further details, indicating that Michelle and a 
amongst psychiatric disorders unless it relates number of other individuals, including other 
to one's sexual activity and results in signifi- transgendered persons, were in the parking 


cant impairment." 

If Dr. Laura practices what she preaches 
she should acknowledge her mistake and make 
a public correction on behalf of the 
transgendered / cross -dressing community. It 
is up to TG's and CD's everywhere to con- 
front Dr. Laura with the facts. 

If you-do nothing else, please forward this 
email to all your TG contacts so that others 
will have a chance to respond to Dr. Laura's 
uneducated advice for cross-dressers. 
Sincerely, 

Jeanne, 


Wwww.mistys.net 
{Gender Advocacy Internet News (GAIN). 
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Atlanta Trans Bashing Leaves 
Questions About Police Treatment 


lot at the Marquette Club when two men ap- 
proached and began calling names, including 
referring to Michelle and her friends as 
"faggots. " 


Members of YouthPride, a local youth 
advocacy group, initially considered a protest 
of the Atlanta police, due to the report listing 
Spikes as a male, because there was no men- 
tion of any possible hate crime. Witness who 
have spoken to the officer in question also 
seemed "insensitive," and insisted on know- 
ing Spikes birth gender before filling out his 
Teport. 


Unfortunately, such pans were canceled 
by YouthPride due to their inability to reach 
witnesses in this case. Spikes herself refused 
medical attention, and also refused to prose- 
cute or testify on the incident. 


Atlanta police spokesman John Quigley 
responded to the community by indicating 
that the police have done all that they can on 
this case, and that Atlanta Police "treat all the 


people the same." 


Quigley further stated that, "to me if he is 
a male by birth and hasn't had any sex change 
operation, he has to be listed as what he is 
instead of what he is trying to portray. The 
officer has to put down accurately the informa- 
tion." 


{Gwendolyn Ann Smith (gwen@gwensmith- 
.com) is a "child of the Internet," serving as 
the Community Host of the Transgend er 
Gazebo at gay.com, as well as creating numer- 
ous transgender -specific web projects, includ- 
ing the award-winning "Remembering Our 
Dead" project at www. gender. org/remember. 


She also serves on the Board of Gender Educa- 
tion and Advocacy (GEA), and is an advisor to 
the Gay, Lesbian, Bisexual, and Transgender 
Historical Society of Northern California. } 
{Gender Advocacy Internet News (GAIN). 
ender.org. 
ODOOOOOOOOOOOOVOO 


ain 


New Web Address! 
WWW.GGA.ORG 


e-mail us at: 
Info@GGA.ORG 
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